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Introduction 
Dungsam Polymers Limited was established on 12th August 2010, as a unit of Druk 
Holding & Investment (DHI) under the Companies Act of the Kingdom of Bhutan, 2000. 
In 2013, the company is listed in the Royal Security exchange of Bhutan. It is a 
manufacturer of polypropylene woven bags for packing cement, minerals and 
agricultural products. The plant has installed capacity of 350kg/hr melting output 
which can deliver one hundred thousand woven bags in a day, 80% of which will  
consumed by Dungsam Cement Corporation Limited (DCCL), and remaining to be 
catered in the domestic and north-east Indian market. The company is in the early stage 
of its business life cycle. 

 

 

 

Vision 
• To be supplier of 

choice providing 
complete packing 
solution to the 
cement and other 
industries. 

Mission 
• DPL manufacture good 

quality, economical and 
environment friendly 
polymer bags for packing 
of cement and   other 
products catering to 
Bhutan and North East 
India. 
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decisions faster and taking a granular approach to business planning and performance 
management. Our reward system has been aligned to reflect the focus on growth and 
improved performance of individual employees.  

Looking ahead –2015 and beyond 
As we pursue our mission and vision, we are confident that the strategic direction we 
have chosen is sound.  During the year, the production and sales of PP Bags has been 
increase by 71% and 72 % respectively as compared to the previous year. We will 
continue with accelerated vigour to make us more competitive in the market. It is the 
right platform to drive the execution of our plans and to ensure that our investments in 
innovation, people, systems and markets deliver profitable growth and improve return 
on invested capital. 

In conclusion, we made considerable progress in 2014, but there is still much to be done 
to deliver DPLs’ full potential. We are confident that operational and financial 
performance will improve further during 2015, enabling us to achieve our targets for 
the year.  

On behalf of my colleagues, I wish to thank our employees for their dedicated efforts 
and for the way they have embraced our new culture of entrepreneurship and 
accountability. And I would like to thank our Customers, Board of Directors and other 
Stakeholders, especially our shareholders, for their continuing support, tolerance and 
patience as your company endeavour to progress from strength to strength! 

 

(Norbu Tshering) 
Chief Executive Officer 
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BOARD OF DIRECTORS 

The Chairman 
Mr. Dorji Norbu (Chairman) is the Chief Executive Officer 
of Dungsam Cement Corporation Limited. He served the 
Royal Bhutan Government for over 27 years in Department 
of Industries & Mines, Quarries, Projects and Cement 
Factory and presented papers in International and National 
Forums. He has also served as Explosive Consultant to 
Bureau of Law & Order, MoHCA (Honorary). He has 
Bachelor’s of Technology in Mining Engineering from India 
School of Mines, Dhandad and MMEA (I) (Life) from 
Member of Mining Engineers’ Association of India. He has 
undergone specialized courses in Mining, Geological and 

Metallurgical form Member of Mining, Geological and Metallurgical Institute of India, 
Training in Cement Production from F.L. Smidth & Company, Denmark, Advanced 
Course in Controlled Blasting in University of Washington, College of Engineering, 
Seattle. He serves as a Director on the Board of the Dungsam Cement Corporation 
Limited and as a General Secretary, BIFA, Nganglam. 

The Directors 
Dasho Nima Gyeltshen is the Sr. Dungpa of Nganglam 
Dungkhag under Pemagatshel Dzongkhag. He received 
his Bachelor of Education from Samtse College of 
Education and Master Degree in Education from 
University of New England, Armidale, Australia. Prior to 
taking up his present position, he served as the Teacher, 
Principal, Education Monitoring Officer, District 
Education Officer under Ministry of Education and 
Dzongrab in Trongsa Dzongkhag under Ministry of Home 
and Cultural Affairs. 
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Mr. Sherab Namgay received his Bachelor degree in 
Economics (specialized in foreign trade practices and 
procedures) under Royal Government of Bhutan 
Scholarship from PSG College of Arts and Science, 
Coimbatore, India and his MBA from Graduate School of 
Business, Curtin University, Australia. He started his 
career as a Marketing Executive (Advertising) in Kuensel 
Corporation Limited and was Business Development 
Manager when he resigned. Prior to taking up his current 
position as Senior Analyst for Private Sector Development 
Unit at DHI, he worked as Analyst for DHI Consultancy 

Services. He also serves as Board Director of Construction Development Corporation 
Limited (CDCL) and Executive Member of Bhutan Australia Alumni Association. 

 

 

Mr. Pema Wangchuk is the General Manager (HRA) of 
Construction Development Corporation Limited. He has an 
MBA from University of Thai Chamber of Commerce and 
B.Com (Hons) from Sherubtse College, Kanglung. He has 
also done certification courses in Strategic Management, 
Personal Branding, Project Management, Online Marketing 
and Social Media, and other short courses from various 
institutions in Europe, Asia and Africa. A very enthusiastic 
social worker, he is a member of many boards and also 
guest lecturer and trainer on business and 
entrepreneurship. He also served as a Production Manager 
of Kuensel Corporation Limited. Prior to taking up the 

current position as a General Manager in Construction Development Corporation 
Limited, he was Loden Foundation’s Special Executive for Entrepreneurship and 
Education. 
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Mr. Sangye Dorji is the Credit Review Officer, Bhutan 
National Bank Limited, Thimphu. He is a recipient of the 
Joint Japan-Asian Development Bank Scholarship, he 
received his MBA degree from Asian Institute of 
Management, Philippines in 2009. He has more than 10 
years experience in Banking Sector. 

 
 

 
 
The CEO 

 
Mr. Norbu Tshering is currently the Chief Executive 
Officer of Dungsam Polymers Limited, Nganglam. Prior 
to joining his present position he had served with Bhutan 
Power Corporation Limited, in his capacity of Manager, 
Operation & Maintenance. He received his Diploma in 
Mechanical Engineering from Royal Bhutan Polytechnic, 
Bachelor of Business Administration from IASE Deemed 
University Rajasthan, India and his MBA degree from 
Hanze University of Applied Sciences, Groningen, The 
Netherlands.  He joined the service of Royal Government 
of Bhutan in June 1993, with the erstwhile Department of 
Power, Ministry of Trade & Industry.  
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General Information 
 

 
CORPORATE OFFICE: DUNGSAM POLYMERS LIMITED 
Changkari, Norbugang, Nganglam, Pemagatshel; Bhutan 
Tel: (975)-07-481260 / 481241; Fax: (975)-07-481242 
Email: info@dpl.bt; Website: www.dpl.bt 
 
 
AUDITORS: P.C. MASKARA & CO. 
Chartered Accountants 
423/1 Burdwan Road, 
Siliguri – 734005  
Phone: 0353-250 3796 / 3800 / 4444 
Fax: 0353 - 2504445 
E-mail: efiling@gmail.com 
 
 
 
BANKERS: BANK OF BHUTAN LIMITED 
Nganglam Branch 
Nganglam, Bhutan 
Phone : +975 07 481218 
Fax : +975 07 481219 
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BANKERS: BANK OF BHUTAN LIMITED 
Nganglam Branch 
Nganglam, Bhutan 
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